
Disclosure of Remuneration under Section 197 of the Companies Act, 2013 read with Rule 5(1) of the Companies 
(Appointment and Remuneration of Managerial Personnel) Rules, 2014

No. Requirement Information
(i) The ratio of the remuneration of each director 

to the median remuneration of the employees 
of the company for the financial year 
In respect of Non-Executive Directors, the 
comparison is based on their respective actual 
remuneration during financial year 2026 in the 
capacity of Director

Director Ratio
Mr. Sajjan Jindal, 
Chairman & Managing Director

69.13:1.00

Mr. Parth Jindal (NED) *
Mr. Sharad Mahendra, Executive Director-CEO 32.26:1.00
Mr. Pritesh Vinay, Director (Finance) 
(Date of separation – 1st January 2026)

#

Mr. Ashok Ramachandran,
Whole Time Director & COO
(Date of separation – 9th April 2025)

#

Mr. Sunil Goyal (NED) 5.06:1.00
Ms. Rupa Devi Singh (NED) 4.70:1.00
Mr. Munesh Khanna (NED) 4.63:1.00
Mr. Rajeev Sharma (NED) 4.10:1.00
Mr. Desh Deepak Verma (NED) 3.96:1.00
Mr. Rajiv J. Chaudhri (NED) 4.00:1.00
Mr. Ajoy Mehta (NED) 1.95:1.00

* Not entitled for sitting fees and commission

# The disclosure with respect to ratio of remuneration is not given as the tenure of Director was only for a part of financial year 2025-26

(ii) The percentage increase in remuneration of 
each director, Chief Financial Officer, Chief 
Executive Officer, Company Secretary or 
Manager, if any, in the financial year

In respect of Non-Executive Directors, the % 
change shown is based on their respective 
actual remuneration during the financial year 
2024-25 & 2025-26

Director, Chief Executive Officer, Chief Financial 
Officer and Company Secretary

% Change

Mr. Sajjan Jindal, Chairman & Managing Director 0.00%
Mr. Parth Jindal (NED) *
Mr. Sharad Mahendra, Joint Managing Director & CEO 12.48%
Mr. Pritesh Vinay, Director (Finance) Date of 
separation – 1st January 2026

#

Mr. Ashok Ramachandran, Whole Time Director & 
COO (Date of separation – 9th April, 2025)

#

Mr. C Prabhakaran, CFO (w.e.f. 1st January 2026) #
Ms. Monica Chopra, Company Secretary 0.76%
Mr. Sunil Goyal (NED) 93.62%
Ms. Rupa Devi Singh (NED) 95.29%
Mr. Munesh Khanna (NED) 92.24%
Mr. Rajeev Sharma (NED) 115.03%
Mr. Desh Deepak Verma (NED) 120.00%
Mr. Rajiv J. Chaudhri (NED) 168.85%
Mr. Ajoy Mehta (NED) ~

* Not entitled for sitting fees and commission

# The disclosure with respect to ratio of remuneration is not given as the tenure of Director was only for a part of financial year 2025-26

~ The disclosure with respect to increase in remuneration is not given as the tenure of Director was only for a part of financial year 2024-25

(iii) The percentage increase in the median remuneration of employees in the 
financial year

-5.51%@

(iv) The number of permanent employees on the rolls of company 1,086
(v) Average percentile increase already made in the salaries of employees other 

than the managerial personnel in the last financial year and its comparison 
with the percentile increase in the managerial remuneration and justification 
thereof and point out if there are any exceptional circumstances for increase 
in the managerial remuneration

Average remuneration of employees 
(non-managerial) increased by 2.17% 
in financial year 2025-26, while the 
remuneration of managerial employees 
increased by 3.37% in financial year 
2025-26. 

(vi) Affirmation that the remuneration is as per the remuneration policy of 
the company

Affirmed

@ The percentage decrease in median is primarily on account of higher recruitment of employees at lower grades during the year under 
consideration.

Annexure D

JSW Energy aims to create a sustainable and eco-friendly nation and is committed to continuous improvement across 
all areas of its operations, guided by its mission of providing reliable, affordable, and sustainable power. The Company 
places strong emphasis on good governance and aims to create long-term value for all its stakeholders. The Company 
is equipped with a robust framework of corporate governance based on well-structured policies and procedures that 
are the backbone of our governance philosophy that considers the long-term interest of every stakeholder.

Responsible, Transparent, 
Corporate Management

Cornerstones of Corporate Governance at JSW Energy
Accountability, Transparency, Integrity, Social responsibility, Environment, Regulatory Compliances, Ethics and Trust.

Composition of the Board 

The Company values Board diversity as a key driver of 
success, leveraging varied perspectives, experience, 
and backgrounds to maintain a competitive edge. The 
Board comprises seven Independent Directors, two 
Executive Directors, and one Non-Executive Director. 
Directors are bound by fiduciary duties to act in good 
faith, exercise due care and diligence, avoid conflicts 
of interest, and not derive undue benefits.

Functions of the Board

The Directors have a fiduciary duty to oversee 
management, ensuring effectiveness and 
enhancement of stakeholder value. The Board 
provides strategic direction, reviews performance, 
and approves business plans and objectives. 
Through collective leadership, it ensures that 
the Company operates efficiently, aligns with its 
long-term vision, remains legally compliant, and 
safeguards the interests of shareholders and all 
stakeholders.

Key Corporate Functions

Operations
Risk

Management

Business
Development

Legal

Commercial Audit
Regulatory  

Affairs
Environmental, Social 

and Governance

Strategy

Human
Resources

Secretarial & 
Compliance

Finance, Treasury  
and Accounts

Board Committees

The Board Committees are integral to the Company’s governance framework and have been constituted to 
oversee specific areas that require focused attention and detailed review.

These Committees play a vital role in strengthening corporate governance by providing specialized expertise 
and dedicated oversight in key domains such as finance, audit, risk management, and governance. By 
enabling more focused deliberations and in-depth analysis, they enhance the effectiveness and efficiency 
of the Board’s functioning.

This structured allocation of responsibilities facilitates comprehensive oversight, informed decision-making, 
and sharper strategic focus, thereby reinforcing the overall governance framework of the Company.

Sustainability

Stakeholders
Relationship

Audit
Corporate

Social Responsibility Risk Management

Project Review Project Evaluation
Compensation

and Nomination &
Remuneration

Corporate Governance Framework
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